Camp MiVoden
Contract Labor/Part Time Employee Policies & Responsibilities

MiVoden is a unique and varied work environment. To ensure a smooth running program and minimize misunderstandings, the following policies must be read and signed before employment. If you have any questions, please contact the manager at: (208) 772-3484.

Arrival and Departure

All employees upon initial arrival are expected to sign in at the reception desk, or with the host. At final departure, employees are expected to sign out as well.

Accommodations

Employee accommodations will be assigned at the time of arrival, but are generally assigned as follows (employees are not allowed in the rooms occupied by the opposite gender):

Male employees – Cedar upper

Female employees – Lakefront

Each employee is responsible for cleaning their accommodations before they depart. Proper equipment such as: vacuum, cleaning supplies, and garbage bags will be provided for your use. Failure to properly clean the accommodations will result in a cleaning fee being deducted from the employee wages. Cleaning fee is $25 per room.
Curfew

There is an 11:00 PM curfew for employees working the cafeteria, grounds, and program shifts.

Vehicles

After unloading, employee vehicles must be parked in the designated parking area located towards the entrance of camp and remain there for the duration of the weekend. 

Appearance and Dress

1. In a ministry occupation that represents Camp MiVoden and the SDA Church, it is imperative to dress modestly, cleanly, and neatly.

2. Employee dress, while at MiVoden, will reflect the standards of the church and conference (i.e. no jewelry, modest bathing suits, no suggestive: clothing, print, design, etc.) If there is any question please ask the manager, host, or area supervisor.

3. Employees will be given a MiVoden staff shirt upon arrival. This staff “uniform” is required wear during all work hours. Upon final departure, the staff shirt must be turned in to the host. Failure to do so will result in the cost of the shirt being deducted from the employee wages.

Music

This very “sensitive” and subjective area can be a major concern for guests as they evaluate our program. Conservative is the key work that will produce harmony between the guests, staff, and directors. Music, when being played in a way that others can hear it, needs to be approved by the manager, host, or area supervisor.

Town Trips

For purposes of contact, if employees leave campus, they are requested to sign out and give an expected destination, phone number, and time of return.

Note: All staff under the age of 18 must have parental permission, either phoned into the host, or approved on the underage employee release form to leave Camp MiVoden during their work stay. 

Employee Signature: _________________________________   Date: _______________

Underage Employee Parental Consent Form

Employee Name: (First)__________________ (Last)_____________________

Please Initial Below:

_______ I give permission for my son/daughter to work only for the week/weekend of: 

___/___/___ through ___/___/___

OR

_______I give permission for my son/daughter to work the year of: __________

I understand that MiVoden is a unique work environment and that complete supervision of my son/daughter is not possible at all times. I acknowledge that this creates the possibility for unsupervised activities and release Camp MiVoden from all complications and liabilities due to these situations.

Signed: _____________________________________ Date: _____________
Start Date





End Date








